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SOURCE: Blair et al. (2020); Opportunity@Work (2020) SOURCEBLS, 2017, Employment Trends by Typical Entry-Level Education Requirements The number and types of workforce training providers vary widely by U.S. state and territory.
There is also no one-size-fits-all approach or a clear normative structure to the makeup of
training provider types across the U.S. states and territories.

For example:
In Maine, there are 32.4 per 100k workers, while there are only 6.3 in Connecticut.
OU R RES PONSE - THE WO RKFO RCE ALMANAC West Virginia has more than 5 institutions of higher education that primarily provide
’ short-term workforce training per 100k workers—5 times the ratio in Alaska and more than

double the national average of 2.5.
Goal: Map the US workforce development training provider system and orient resource allocation towards equity, effective States in the central U.S. have fewer nonprofits that provide job training. Kansas, Nebraska,

providers/programs, and areas of highest need. North Dakota, New Mexico, South Dakota, Oklahoma, and lowa have fewer than 2 job training

nonprofits per 100k workers. Washington DC, on the other hand, has over 16 job training
We consider workforce development training providers entities that provide short-term (i.e., less than two years) postsecondary opportunities nonprofits per 100k workers.

(i.e., the maximum requirement is a high school diploma) that help workers and learners develop work-relevant skills in service of job Massachusetts is the state with the highest concentration of registered apprenticeships. It

attainment. has over 400 registered apprenticeship sponsors and more than double the ratio of providers

than the state with the next highest ratio, Rhode Island.
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understand workforce training system-wide.
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We are working on Version 2 of the
Workforce Almanac and welcome
your input and feedback.
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